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This subject “Seminar of Human Resources Management  (HRM) is the
study and application of knowledge about how to recruit, select, place, train,
evaluate, reward, and retain manpower, In the class, the content will also
include issues of flexible workforce, expatriation, and virtual manpower, Its
purpose is to build up the understanding, research and analysis ability,
teaching competence, and practical application in this professional discipline
for students of Ph.D, program,
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the understanding, research
and analysis ability, teaching
competence, and practical
application on HRM in this
professional discipline for
students of Ph.,D, program,
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Issues of teams case study ,
On recruitment and selection of Taiwap Business HRM
On flex—-workforce of Taiwan Business HRM
On e-operation(HRIS) of Taiwan Business HRM ,
On globalization and expatriates—mgt. of Taiwan Business HRM
On SHRM
On the impact of cross—culture difference for HRM....etc,
Please choose one issue and make the best effort on it
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