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SPECIAL TOPICS IN STRATEGIC MANAGEMENT ) Chih-wei Chen
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This course discusses how a organization can increase its responsiveness to
the environment and improve its capability to use resources by the process
of strategy management, This course will introduce general strategy
management framefworks and methods, and the focus will be on public
sector,
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2. Students can realize the
process and methods of
strategy management,
3. students will know how to
apply the techneques of
strategy management in
increasing the national
competitive advantages,
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