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The introduction of this course includes the practices and theories of
corporate governance, We explore the dimmensions of corporate governance,
including the structure of owenership, the structure of director board,
information disclosure and transparency, and stakeholder interests. Our course
also includes case study and expert speeches,
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1. Corporate Governance and Accountability by Jill Solomon, 2nd edition,
2007, John Wiley.
2.Corporate Governance 3rd edition, 2006, Monks and Minow, Blackwell,
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