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HUMAN RESOURCES DEVELOPMENT
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This course aims to provide the students with a critical understanding of
the theories, frameworks and practices of Human Resource Development,
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1|RBA AN B R R A e Describe the function of e |B
human resource development
its duties and discharge

2 | BERR AR R GLBAENHX. 187K R & 74| Recognize and articulate the o | A
B Vs importance of motivation,

conflict, and negotiation in
the work place

3 |BEFE % RsHAE AR L E F R 42 Bh % & | Identify and evaluate c4 | A
approaches to managing
performance and rewards

4|RRERENER, RBRESTR| Explain the significance of c3 | a
Wi S5 4T VL ) R B change and develop

appropriate strategies and
skills to cope with change

S5 |BREARSS A B RSLAR B AR Distinguish the legal e
principles which govern the
relationship between employer
and employee,
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