KL<~ B 9B ER S 2B A KE I E L

Ei)ﬁ'ﬁ )o[[’ﬁ'ﬁ

. . g | UG B
S LA =k |

#F | Chen, Shi-jian
GOVERNMENT PERFORMANCE MANAGEMENT

2ERF e A

g =
B T g ugy ome

TMPXE4A

g (M) % 5 p %

CHB AT BELR O VAR REEE S A
¥

S RTHEEASD oSk if’r:}(? BEFLRAATAA -
ERRNE SRR E R N < ot ) <A ST
7~ 5\,;\,;};—@._»}; NS fé%"l’ﬁfﬁj;ﬁ,% ?lj%"l’ﬁfﬁ&%ﬁ‘qb Teniarsk¥i 50 4 o
g 4 A & 5 4
A. g\__‘_ﬁ(/pﬁ? 4\5’\_‘!’_1’;5 o
B. kR FLEEFE o
C. Fri > 334 o
D. B RLA 52 37k o
E. (793 #8743 o
F. JT 8 (7 poi»i® i o
G EFHRA| T B AT o
H 222 Emmg g o
ARENBAEERIZE AR LEH), ﬁiﬂxﬁkgﬁ HEEIEZER, BEEH
éﬁffﬁiﬁﬂéﬁk Jr_kbixlm%ﬁ;fﬁ‘k »’taﬂé%l B, ZELOFEBLERKRDMKE
%, BHAZRABFESGHERNE, RABRHESA,
AR

The purpose of this conrse to introduce for bureaucratism to
trnsfoemational in prformance

management for the government compare the domestic and foreign
performance management system for the government to learn successful
method of enterprise and adranced country construct complete performance
management system for the government promote competitive power of
government,
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