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The current course introduces the theories and practices to help students
understand the current issues and trends of international human resource
management (IHRM). The topics include international business management,
cross—culture management, and international management (IA).
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VIR AIN RN B Z BRER &, including expatriate selection,
expatriate training, expatriate
compensation, expatriate
appraisal, and expatriate
career development,
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