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This course is designed to provide student with an introduction to Human
Resource training and development. The emphasis in this course is to
develop the learner's understanding of the theories, models, and practices
associated with HRD and help students to understand the history of HRD,
the nature of adult learning, the important learning theories, and trends such
as organizational learning and change process, and e—learning, Grades for
students in this course will be determined by exams, written assignments
and class projects,
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1| REZA NS T RH B4k = 2| The course provides students cs | AFG
&R, with a comprehensive
understanding in human
resource training and
development,
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RS BB E K, meet the needs of those
students who are preparing
for a career in HR
development and training,
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E2ATHRED, skill in this course by
working in small teams to
prepare class projects and
presentations,
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