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The objective of the course is to introduce the theories and practices of
management in order to enable students to understand basic functions of
management,
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2.5tudents will be able to
understand the current
challenges including strategic
management, global
management, social
responsibility, and change
management,

FF DR HF R emR S 2

wE R FE AL =

12AERKEMNTHRERZNET LY | F¥dgE a4
BE, LA TH I : ey ¥
i, RE|. BT

B BEHREIE LEE AHLBRE
EIUREREEH,
2%&%%%%%%%%ﬂ\éﬁ
e, HEHFIE BEFHEEY
m%ﬁﬁ% B HE—F TR B 5T

aﬁﬂo

ok R4

A

2 T m % (Subject/Topics) %

100/02/14~

100/02/20 Introduction to Management and Organizations




100/02/21~
2 .
lo0/0z/27 | Management History
100/02/28~
3 st )
100/03/06 Organizational Culture and Environment
100/03/07~
4 . ) .
100/03/13 Managing in a Global Environment
100/03/14~
5 : ey oqe . .
100/03/20 Social Responsibility and Business Ethics
100/03/21~
6 ..
L00/03/97 | Manages ad Decision Makers
100/03/28~
7 : .
100/04/03 Foundations of Planning
100/04/04~
8
L0soas10 | D2V off
100/04/11~
9 .
100/04/17 Strategic Management
100/04/18~ o
10 } 21 oy
100/04/24 ¥ A
100/04/25~
11 : )
100/05/01 Foundations of Behaviors
100/05/02~
12 :
1000508 | Managing Teams
100/05/09~
13 . .
100/05/15 Motivating Employees
100/05/16~
14 :
100/05/99 Leadership
100/05/23~
15 :
100/05/29 Managing Human Resources
100/05/30~
16 . )
100/06/05 Managing Operations
100/06/06~
17 : .
Loos0e/1o | Managing Change and Innovation
100/06/13~ o
18 } ERge
100/06/19 AR KA
- 1K SRAZ 60 St BLER 4 51 3 3817 7 X
SOk | 2EEBEEREY, FHFHEET,
> 2 S 2 — A oy N . L. .
AR EE | SEREFF, FHLEFHBE, FAK FOTEHTIIFR AeiTHE
AR,
AAFREGRAMERAGHE, Fstt A BMT MBS 4% A,
KEXH T, LB
Robbins, S, & Coulter, M. 2009, Management (10th Edition). Pearson
, N : N ¥ A
¥+ | Education (6leEHKRE).

o
<l
pull ™
Sher

N




:IL‘(L;/IT%:%E A5 I8 2 . AL 22 1 2 =3 Sz 2 W 5 VA _..,:q
Ewg‘i o (AP TR AR M TR 2 AR REFE )
QO THELALE 200 % WEHFFALE: 350 % GHKRFARLE 350 %
: Ai 2 ~
SR XY ¥ %
" ®Lih GR¥AHA) 1100 %
"HEH 4 I kM u http://info.ais. tku. edu. tw/csp 2 d %tk
% =+ B F (% http://www. acad. tku. edu. tw/index. asp/) &i+F & F3+ 4
J

R -F.- I RN

TMAXB2MO0405 0C

MR PEIARENETL cFRYDERPT > SR RER A FE UL o
4 / £ 4 F  2010/12/24 4:00:42




