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connotation of this course,

This course is based on the knowledge field of international business
operations and management, discussing the culture effect on the
cross—border enterprises, International business and culture; cross—culture
issues, cross—culture communication, and cross—culture motivation are framed
this course. Except for the lecture, case study is usually used to deepen the
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case study students can just
realize the property of
cross—cultural organizations
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international business
organizations careers entering
as well, which could further
help foster related technical
capabilities,
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