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HUMAN RESOURCES MANAGEMENT
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Analyzing the role of employees in the management from the
resourced—-view, Understanding how the goals of organization be achieved by
the Human Resource planning and developing.
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1 | 09/13 | Introduction of Human Resource Management and

Equal Opportunity and the Law

2 | 0920 | Job Analysis (I)

3 | 0927 | Job Analysis (I)

4 | 10/04 | Job Analysis (II)

5| 10/11 | Human Resource Planning

6 | 10/18 | Human Resource Recruiting

7 | 10/25 | Employee Testing and Selection (I)

8 | 11/01 | Employee Testing and Selection (II)




9 | 11/08 | Special Issue 1 discussion

10 | 11/15 | mid—-term report (groupl,2)

11 | 11/22 | Orientation and Training

12 | 11/29 | Managerial Development

13 | 12/06 | Appraising Performance

14 | 12/13 | Establishing Strategic Pay Plans (I)

15 | 12/20 | Establishing Strategic Pay Plans (II)

16 | 12/27 | Pay—for Performance and Financial Incentives

17 | 01/03 | Special Issue 2 discussion

18 | 01/10 | Final-term report (group3,4)
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4, Chris Rowley, Globalizing International Human Resource Management
(2008, XL & & &)

5. Noe, Employee Training and Development, (4/ e 2008, 8B ZR)
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