K1~ B99FER Y | B ke L

RAZBANTRERZAETR

#ik | FFA

EEiR o
) Tsay Ching-lung
RESEARCH ON HRD IN SOUTHEAST ASIA
THHEi=a - A g
B 2a ki B \3% gy H N
-FF‘:%(,:‘.. jﬁ\‘*i R 2 E%,P 3%’4‘7
TIIBMIA F

g (M) % 5 p %

MRETELASLTFBFTZE]5PH UHBCRERT > BT L2 A2 IR KFREKR
BEV B Lo

O S

A B A B P2 ket oo

B. E & ek Eirag 4 o

C. %8B € k2 5% -

D. I ha TAEa WAL 204 o

Eﬁyﬁﬁié?iﬁpfﬁﬁaﬁ4°

F.dBm~ " %FAZMLAmERN o

G EF %= F2EFw A o
REHEFREARGAINRAALHFAREIAREEAN T RERZMANESD, 2L
HMAEEFELSIERRANBELZEOEE, EHEUEIBHAARANL, FERN
KO (—) AHBRBERAOWMAHEIES, BRRBEGE S X, URANY
BEURY, REBEZNH. (=) REEZAVEZHHIFHBRLRGE
(2) RADIZRARZI AN FRIBERR,

E=iA

This course aims to train graduate students to obtain research ability in
human resources development (HRD), with special reference to Southeast
Asia, With the training, the students are expected to be able to understand
the mechanism of labour supply in major Southeast Asian countries, The
course covers: (1) concepts, theories, measurement and data sources of
HRD; (2) characteristics of population and the labour force in Southeast
Asia; and their relations; and (3) HRD issues and labour policies in major
countries of SE Asia,
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