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The current course introduces the theories and practices to help students
understand the current issues and trends of organizational behavior (OB).
The topics include the levels of individual, group, and organization,
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Wik, @4 TH X ; A%, ¥ | comprehend the contents of
B, B3, A&, #R. 48%E, | organizational behavior (OB),
¥ fbeA &éﬂ#lk B including personality,
2.2 £ B aE ) H M 4B AT A /£ &8 | motivation, learning,
S LT3 iif-?} JE A8, A | communication, conflicts,
—F TR E T, leadership, corporate culture,
and organizational change.
2.5tudents will be able to
understand and discuss the
application and development
of OB theories to functions of
business administration
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