K1~ B99FER Y | B ke L

¥ i 2 o %
oAz 4 A i | A=
T Weili Jasmine Chen
CROSS-CULTURAL MANAGEMENT
mF A g
[ TN ifj g HEW 284
TPTXB2A P
g (M) &k v P &
- ~H g 7ieag ¥ k8 (LearningEnvironment) o
I BREAIHMNBEEL EEm2 & ¥ 4 1 (Entrepreneurship) °
Z 3w ER 4 W% E%(Internationalization) e
o~ 3y st ¥ 4 A (Professionalism) ©
A oA i 4
A B AR E W ET R4 o
B. L 5§ JRIAMHEA 2 L4F1ITHR o
C.LEFRIEBREAAEFTTZEA -
D B REFERBGE T
E. 53 REF 8V E 2w o
F. £3 e AnE Ea 4 oo
BXACEEMMACERE, ABEE, ool CEOREATARER
M, PERZEAMBEE, BRLEABFERMEI LR, ok, Ho7,
A1

In the age of globalization, managers need to face cross—cultural issues,
Thus, communication, project management, and leadership are the areas of
focus in this subject. Students will gain a personal experience through
service—learning,
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understanding of cultural
diversity
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Z AN E to form skills needed for
cross—cultural communication
3| JEIFH AL E L 2 H T B AE To gain the skills and ability P6 BCF
needed for cross—cultural
management (e.g., leadership)
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1 | 09/13 | Understanding course design; setting—up personal

learning objectives; grouping
2 | 09/20 | Specific cultures vs. universal concepts Exercise 1

3 | 09/27 | Psychology as the foundation; Service—learning stage
1

4 | 10/04 | Cross—cultural communication; Service—learning stage
1




5 | 10/11 | Meeting the challenges of cultural differences Exercise 2
6 | 10/18 | Inputs; Service-learning stage 2 CBD COP10
7 | 10/25 | Inputs; Service-learning stage 2 CBD COP10
8 | 11/01 | Cross—cultural domain; Service-learning stage 3
9 | 11/08 | Cross—cultural domain; Service—learning stage 3
10 | 11/15 | A+ FHKA
11 | 11/22 | Progress; Service-learning stage 3
12 | 11/29 | Learning vs. leadership
13 | 12/06 | Leadership behavior Exercise 2
14 | 12/13 | Cross Cultural Management in the Age of
Globalization
15 | 12/20 | Teamwork
16 | 12/27 | Celebration; Service—learning stage 4
17 | 01/03 | Service—learning stage 4
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