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This course, oriented by the perspective of human resource management,
discusses the framework, process, and methods of public human resource
management., This course also introduces laws and regulations of personnel
administration, which would help students to pursue advanced studies or
attend Examination for the Civil Service,
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1|1 BBEAD BREIEAIEHEE | 1. Students should be able to Ad ABCDEFGH
. understand the theories and
2 RBNEANEREIEALE development of human

. &ﬁilf-ii;ﬁ e resource management,
3. BE AR it B & B) A B 4T B AE Bl 2. Students should be familiar
Ao with the framework, process,

and methods of public human
resource management,

3. Students should be able to
understand and apply cases
to relevant laws and
regulations of personnel
administration in Taiwan,
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