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Management Psychology is an academic and applied discipline which involves
the scientific study of human mental functions and behaviors in the business
and organization . Management Psychological knowledge is applied to various
spheres of human activity including the development of self, individual
difference , interpersonal interaction, wellbeing and stress, leadership ,
communication, career management ,and the treatment of mental health
problems and so on . Management Psychology incorporates research from the
social sciences, natural sciences, and humanities,
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