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This course aims to provide the students with a critical understanding of
the fundamental theories and practices of Human Resource Development
(HRD). Course content will facilitate the students’ comprehension of the
functions of HRD, focus the relationship between human capital and
organizational competitive ability, provide description and examples in all
levels, and introduce recent and future trends in the field,




ARAAKFIHRE RS T AL AL

-~ P EREBGER
(- ) Mznar (Cogmtlve MACAHR 1 Cl =R ~C2Hf-C3 &* ~C4 »47 -
Co #=#~C6 £l
(=) "#ta , (Psychomotor f#£P)4E# @ Pl #-i ~ P2 8 F & ~ P3 M= 4k i -
P4 B33 it ~PH pd it ~P6 £]iF
(=) THR ) (Affective BHAAES (AL 452 A2 F B A3 €4 M R
5 pit ~ A6 7B

REPERE TR E s~ THEAAANS 2 PR

(> FhMafe R P EA R L (s, ~ THa 8 THL ) ek s
HEJE?I%B%F@E%%@C P~AR - 58 -

(CH)FHBE"PHE%, 7162 %JEE&’W&E;IJ&%@&“W(&.%: e T p Rk s
HRESCI~CHCo7pF > X ZHEICOTT > FL PRk B ) o

(>@$%““*ﬁh59ﬂ¢%ﬁ%ufr%iéi P HAREPREHE TH
AAhARA 3 5HEPESRTVESNNIE TEAAANS | (blde: THEAHAA54 |F
$+/5A ~ AD ~ BEFF » 353 7)) -

i o8 0 RCP ) $e B RGE2) s
i ~ w8~
B PARk s | H2 KA
1|LAESRBA AN KR R W A &85 | 1.describe the roles and Cl HI
fiE functions of human resource
development,
2 |2 AEFEARABIE AN ) B AR R w& B3% % | 2.understand the relationship c2 | HI
15 3 64 B 1%, between the strategic human
capital planning and
organizational competitive
ability,
3 |3 HEHF R R 42K T R A2 Bh 77 | 3.identify and evaluate 2 CHI
E approaches to managing
performance and organizing
incentive policies,
4 |[ABERREND) TR R Z R A | dexplain the importance c4 | cHI
R, VARARST AR E REAM Y E | literature in the field, and
™, explore the trends of future
HRD directions,
FOF D R FOF R0 2R 0
ﬁx" %gp*ﬂ ?/§&l;“i f‘ﬂl‘a-;-‘-l-
%’fb ﬁf T ‘7\ 14 PR T (=
L|LEERBAAN T RERGA CED) | FF A 2 2t MR F L SR
At
2 |2 FETEMRALIE AN ) B AR R B35 F | kw2 it IR F AL S RT
& ’%‘%‘ i 69 B 1%,
3 ?i;ﬁ'é‘, PR RGBT ERER S | FeE AR 2 il MR FSFL SHERY
4|afERmBAN FRI R TR R0 | Fd i~ 2 it R T R
?J’r?ﬁ M&%ﬁﬂ‘*ﬂvﬁﬁ»{g%ﬁ%ﬁ
F=x| p oy n % (Subject/Topics) #ir




1| 09/13 | RAZN48

210920 | F—FAHEREREH

310927 | ==L

411004 | =%

511011 | B=%

6| 1018 | H=%

711025 | T2 EE2E AmE (—)

8 | 11/01 | Fw a2 HHZ T AME (=)

9 | 11/08 | H R F ke 2

10 | 11/15 | AP &£ KA

111122 | #+—FHRDEHFE (—)

12 | 1129 | #+—FHRDEHFE (=)

13 | 12/06 | #+—FHRDMA G2 mgs (—)
14 | 12/13 | #+—FHRDM Az Hougs (=)

_.}_

_.}_
15 | 1220 +=FRHRDZALZYE ¢ ZHEHX: AIER
;3

HRBNBRERYZ

16 | 1227 | N &EHRE (—)

17 | 01/03 | N4 EAEHRE (=)

18 | 01/10 | #AK# KB

EEHEWERER LT,

KERE | B, YR

1. fid® (2009) . AW ERBER KB EIBLFR (WR) 6 wEE

B, TREY| (2000) ., AMERBEE, 6l KkER, GGLH
%1,236,78910%)

o
ol
pul"S
a8




“f;% BOCRP e E REE T P TR 2 SR D)
&
Q- FrE#EBsk 300 % @B FRLE: % @HERFERLE 300 %
SR STy %
T Oith (lMERMEEE) 400 %
r?ﬂ?”ﬂ%\ H 70 % %L fen  http://info. ais. tku. edu. tw/csp & d %Ki A
% =+ B O(En httD //www. acad. tku. edu. tw/index. asp/) ®k#FFA " HFF
]

Z‘\? ‘%/UJXE.)\O

TDTXB3A1605 0A

XARPr AR B NFTE cFRYDEKMES > F B BTE A FE UL
4 / = 4 F 2010/9/20  13:58:37




