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This module aims to offer an entertaining course for management, It
provides students a chance to appreciate what are the essentials of the
management and how to analyze cases in the text book., This course can
help us to understand the essentials of the management and action in
real-life organizational contexts; it has the potential to produce deep
insights into organizational phenomena, Through an appreciation of existing
cases, this module seeks to help students to respond to some of these
questions and to become familiar with the principles for the management
and evaluation of a business.
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1|1 BRMRAREEZMY Introduction to Management 2 A
and Organizations

202, BRI R EIE Managing in a Global @ | A
Environment

3|3, BREARRR AT Managers as Decision Makers 2 A

4|4, BREERIZZRSE Foundations of Planning 2 A

5|5, BRARRWEE Strategic Management C4 AF

6|6. BN EREHE Managing Human Resources 2 AF

7|7, BEARE R R Managing Teams 2 | AF

8|8, AR EEH Managing Change and C4 A
Innovation

9 (9. BEME B TIBh 7y X Motivating Employees 2 AF

10 |10, B R & 3EE 4 Managing Operations C4 AF
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1 | 09/13 | Introduction

2 | 09/20 | Chapl Introduction to Management and Organizations

3 | 09/27 | Chap2 Management History

4 | 10/04 | Chap3 Organizational Culture and Environment

5 | 10/11 | Chap4 Managing in a Global Environment

6 | 10/18 | Chap6 Managers as Decision Makers

7 | 10/25 | Chap7 Foundations of Planning

8 | 11/01 | Chap8 Strategic Management

9 | 11/08 | Chapl0 Managing Human Resources

10 [ 11/15 | 3+ FRA

11 | 11/22 | Chapll Managing Teams

12 | 11/29 | Chapl2 Managing Change and Innovation

13 | 12/06 | Chapld Motivating Employees

14 | 12/13 | Chapl8 Managing Operations

15 | 12/20 | Group Presentation

16 | 12/27 | Group Presentation

17 | 01/03 | Group Presentation

18 [ 01/10 | FARFZ HKA
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