淡江大學九十七學年度第二學期課程教學計畫表 

Human Resource Development

Educational Technology Graduate Program
開課資料 (Course Information):
必選修/學分數：3 credits, elective
Day & Time: Monday, 1:10 a.m. to 4:00 p.m.

Location: 淡水校區L203
授課老師 (Instructor’s Information)
何俐安 (Li-an Ho, Ph.D.), Assistant Professor 

Office: L656
Email: lianho@mail.tku.edu.tw; lianho99@yahoo.com.tw 
Telephone: 2621-5656 ext. 3171
課程目標

After the end of the semester, the students will be able to:

1. Understand the foundations of human resource development (HRD), which includes the historical evolution of HRD, influences of employee behavior, as well as the relationship of learning and HRD.

2. Learn how to access, design, implement and evaluate HRD programs.

3. Comprehend the theory and practice in HRD applications, such as employee socialization and orientation, counseling and wellness services, career management and development, as well as diversity issues.

4. Analyze and critique current academic works in HRD or related fields.
指定書籍
Werner, J.M., & DeSimone, R. L. (2008). Human resource development. (5th ed.) USA: Thomson South-Western. ISBN: 0-324-57931-4 (華泰出版社代理, 2377-3877) 
教學評量 (Assignments & Grading)

a. Class Participation
10%

b. Online discussion
30%

c. Dissertation Report
30%

d. Journal Article Report
30%

作業說明
Class Participations

You are expected to show up in class on time. Any unexcused absence will result in points penalty.

Online Discussion
You may be put it teams, at the end of each subject, to discuss online 1-2 questions posted by the instructor. You will share your answers online to either your team or to the entire class. Failure to participate in these online discussions will result in points penalty.
Dissertation Report

Pick a topic of your interest, and read 2 HRD-related dissertations done within 3 years in Taiwan (or elsewhere). Introduce, compare and contrast the studies and present the results in class. Your presentation should be about 15 minutes and there will be extra time for Q&A. Bring copies of your PPT outline and a copy of those dissertations to the class.
Journal Article Report

Review at least 5 HRD English and/or Chinese academic journal articles relating to a topic which is related to the issues covered in class. Introduce and synthesize the findings and present the results both in writing and orally in class. Your presentation should be about 15 minutes and there will be extra time for Q&A. Bring copies of your PPT outline and a copy of your articles to the class.

HRD-Related Academic Journals 

Academy of Management Journal
Academy of Management Review
Adult Education Quarterly

Human Resource Development Quarterly

Human Resource Management
Human Resource Management Review

Industrial & Commercial Training

Journal of Applied Psychology

Journal of European Industrial Training

Journal of Occupational and Organizational Psychology

Journal of Organizational Behavior

Journal of Organizational Behavior and Human Decision Processes
Management Development

Performance Improvement Quarterly
Personnel Psychology

Research in Personnel & Human Resource Management

Journal of Vocational Education and Training
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