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96學年度 碩士班

勞動經濟學

	注意: 為能於一開學就可下載小論文用的自選資料，欲選本課程的同學請務必儘快到中央研究院調查研究專題中心下的學術調查資料庫申請帳號，必須線上申請並郵寄學生證。因為學生會員每一資料庫只能下載一次，因此帳號不能共用。每一位同學都必須申請自己的帳號。


1. 課程主旨: 以較仔細的方式介紹勞動的需求理論、供給理論、人力資本的理論與實證、薪資差異、技術變遷對勞動的工作機會與薪資的影響、移民對勞動市場的影響、國際貿易對勞動市場的影響、失業理論與實證等主題。此外，也將介紹一些勞動經濟常用的計量方法。會使用到的計量軟體為STATA9。
2. 成績考核方式: 15次小報告佔90% ，期末報告10%。小報告包括口頭進度報告，當週經濟新聞分析。本課程評分著重於學生動手動腦的實做能力，包括觀察經濟現象的習慣、計量方法之應用、以及對實證結果的解釋。
3. Reading List:
1. Labor Demand

A. Chapter 4 in Cahuc and Zylberberg’s textbook:  Labor Economics(2004)

B. Chapter 2 in Hammermesh’s book “Labor Demand”(1993)

C. 賴子珍, 人社科集刊(2000)

D. NBER working paper No.10077(2003)

2. Labor Supply

A. Chapter 1 in Cahuc and Zylberberg’s textbook:  Labor Economics(2004)

3. Changes in the Wage Structure and Inequality: Framework and Facts
A. Chapter 2 in Cahuc and Zylberberg’s textbook:  Labor Economics(2004)

B. Piketty, Thomas and Emmanuel Saez.  “Income inequality in the United States, 1913-1998.”  Quarterly Journal of Economics, 118(1), 2003, P.1-40.
C. Card, David and John DiNardo.  “Skill Biased Technological Change and Rising Wage Inequality: Some Problems and Puzzles.”  Journal of Labor Economcis, 20(4), 2003, 733-783.
4. Theories of Skill Premia and an Application to Wage Structure Change

A. Katz, Lawrance and David Autor.  “Changes in the Wage Structure and Earnings Inequality. Handbook of Labor Economics, Vol. 3A.  1999
B. Acemoglu, Daron.  “Technological Change, Inequality and the Labor Markets.”  Journal of Econmic Literature, 40, 2002, P.7-72. Education and Wage Structure
C. Card, David and Thomas Lemieux.  “Can Falling Supply Explain the Rising Returns to College for Young Men?  A Cohort Based Analysis.”  Quarterly Journal of Economics, 116(2), 2001, P.705-746.
5. Skill-Biased Technical Change and Returns to Skills
A. D. Acemoglu” Why do new technologies complement new skills: directed technical change and wage inequality,” QJE, V. 113 [4], 1998.
B. Manchin, Stephen, John Van Reenen.  “Technology and Changes in Skill Structure:  Evidence from Seven OECD Countries.”  Quarterly Journal of Economics, 113(4), 1998, P.1215-44.
C. Berman, Ali, Bound and Machin, “Implications of skill-biased technical change: international evidence,” QJE, 113[4], 1998, 1245-1280.
D. Krusell, Ohanian, Rios-Rull and Violante, “Capital-Skill Complementarity and Inequality,” Econometrica, 68[5], September 2000, 1029-1053.
6. International Trade and outsourcing:  Impacts on Employment and Technology Adoption.

A. Johnson, George and Frank Stafford.  “The Labor Market Implications of International Trade.”  In Handbook of Labor Economics, Vol. 3B. 1999.

B. Berman, Eli, John Bound and Stephen Machin.  “Implications of Skill-Biased Technological Change:  International Evidence.”  Quarterly Journal of Economics, 113(4), 1988, P.1245-80.

(To be continued.)
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