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Analyzing the role of employees in the management from the
resourced—-view, Understanding how the goals of organization be achieved by
the Human Resource planning and developing.

AEAAKE PRI B HEa D R HE

B A 58 P e u ¥k T (Cognitive) | ~ TR (Affective) ¥ T it (Psychomotor) |
PR -

- ~F(Cognitive) © F & &% P HFF ~ A ~ 2R C BRDTELHFOBLEY o
= R (AMffective) : FLAPP P FE - ER LA FEREZFY o
= ~ #iv (Psychomotor) @ ¥ & 3% 4 P s i d (2 Pjimafe iv2. 8 Y -

B , . , S
. wE PR ) KEPH(FE2)
1 | {8 B A g iR 4R B R #4777 ¥ | Understanding how the goals of organization be
AT ‘?ﬁz%ﬁ)’?’liﬁ? %,ﬁ WUIE#H] Z| achieved by the Human Resource planning and
P developing,
KEPREZ PEEA o nd A ATARE S 2mg s N
B | e () R S U
g E]’f?l'f‘*‘?i s iy 4 %j\%%\ fff%? = PR T %
| 34w | ABCDEFG | 12345678 | At ~ 343k ~ & % LT E )
HE M) FL(F
TEE~F e ) ER S
EAAS A
® ke R £
2 By 2 . . <
[P WAziz i % (Subject/Topics) GHEM 5 R ~ e i)
114/09/15~ . oy
1 114/09/21 Introduction of course #E LI}
114/09/22~ . e
2 114/09/98 Introduction of Human Resource Management Equal #FEF
Opportunity and the Law
114/09/29~| . v — o
3 s | #7C:Job Analysis(D) % =% :Job Analysis(Il) ER V4B IZH
114/10/06’\' 2 — wa <
4 114/10/12 % =¥ ;x,:Human Resource Planning % v ¥ ;5 :Human | 3k B 49853
Resource Recruiting
14/10/13~| e e i . - s
3| 114/10/19 % B ¥ 5t :Employee Testing and Selection (I) %558 B FEKIzE
7t Employee Testing and Selection(Il)
114/10/20~| o ., o
6| \141005 | EERALE AR




114/10/2T~| e | wa — i i .. s\ e 5 3
7 % £ ¥ 5t Orientation and Training % N\ % IE R FAg8 iR
141102 | X, X
7t - Managerial Development
114/11/03~| __. ) ) s
8 114/11/09 Discussion HoE L
HA/11/10~| e | wa — . .
9 s | 77T Appraising Performance ERF IR
114/11/17~ . . Sy s
10} 1193 Case 1 report and discussion (groupl) #E LR
114/11/24~ oy s
30 Case 2 report and discussion (group2) #E LR
14/12/01~| o | e — - . s
12| e | T ¥ 7T Establishing Strategic Pay Plans(D) : ERFEkIzR
Establishing Strategic Pay Plans(Il) % +— %
7G - Appraising Performance
114/12/08~| . v . . 5 3
3 141914 %+ —%¥s5: Pay-for Performance and Financial B T AR IT IR
Incentives
114/12/15~| __. ) RN
141 1 4/19/9; | Discussion #HEER
114/12/22~ oy s
15| 1a/12/98 Topic 1 report and discussion (groupl) #E LR
114/12/29~ ) . . Sy s
16| 10100 | TOPIC 2 report and discussion (group2) #E LR
115/01/05~| __, PP * e ok g
7| sy | RREHRFBECUARRS) IR F iR
115/01/12~| __, . .. I . o
18 o | REERFBRGEGAF 6 ERAHARAMNE E) I B 493542 3R
PRALIE 3 43 SN LN A
wari s | 0o F 0 AR

B AT 5 AT

24 E>RAREEZEA - AFE 4 2R 3ESTEEP(Society , Technology,

Economy, Environment, and Politics))

% 37/F 38 % » (PBL) 342
FdxE
AL
M T
. ERC RS 0g

RPN F

BIER Y




BRI & =8.:

14858 3R FAE L2 E 2 V150448,

24 LIt AR AR S

SHEBREF, 2 FREFERFLER L FREEFEELZHALERE HEANBMH
LB E EVABAT S

Case report and discussion: : )
1R T A REFE—MBERIF N3] SBEATH EEE 2R Bk ER
EAM REB0H 48 HAFHITI5N 4
2R B AL EH A &if‘@ %ﬁ & aj‘ HRAAFE(FEF W LR A BRRF B EELR
ERE L EX
35X XA

Group 1: Recruiting, Testing and Selecting

Group 2: Training and Developing

Topic report and discussion:
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