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This course introduces students to the behavioral patterns of individuals and
groups within organizations, with a focus on applying behavioral science
theories and tools to improve efficiency, ethics, and interpersonal dynamics
in public organizations,

Content is organized across three levels: individual, group, and organizational.
The first semester emphasizes individual—-level behavior and part of the
group—level content, while the second semester completes the group-level
topics and covers organizational-level issues,
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organization contexts,
9.Address issues related to organizational culture and
ethics,
6.Develop analytical and practical problem-solving
skills for organizational challenges,
FOE DR DRI Pt B AR ERE S R R
e et | R~ 5 () T PRI spE 5
L | O I wE 2 =g N
| 34 | ABCDEFGH | 12345678 | A ~ 3 ~ 7 1F Rl L (T
BEeEag)
R v ®
® ke R 2
SR A % (Subject/Topics) 4o
114/09/15~ s 2
1 RNEMRENBAABIEREITANE T RE) BBITA
/0921 | o oo




FENF

BEL T

o DVOVE mRLR k(1) ;MR B ks
| VI Rk (2) - BT
A | R R (3) : RS
SIARAEE PSS FE

of e | TBRER K (4) 1 A BB
! Eiﬁ?ii? BEE R(OG) : o BHRBARK
I CEE

9 e | EHERE) : $hik
0] i1y | TR %(7) © 48
H Eijﬂf?&w HBR (1) : BENT Ak
| T ERE () - TEE K
BV BB RO
) o B R RS
s m k() -2
6| 1V gk g g
7| OV e g
15[ OV pap g

s £

4 4
B3 AR 38 AT

B gk

AT

| R EET

LS

R

Ei

=
3




KR | Hpim: | | |
¥t | 4847 A%, Robbins & Judge(X); %X B. EHE, MEFUHD)

s ®LmE: 100 % @FHFE: 200 %
TUER | emaiE 100 %

& PFE 300 %

R R
et ( ) : 9%
¥ EAFI A% % https://web2 ais. thu. edu tw/csp & o Foiti
g TRkt Fa TREFFFFRp5, & o
9
HIRTAEHMARRC 2 3 WA EHETHREACHE -G 2 wgp
% s P A EREE A FIT A fRE o
¥ 4F /£ 4F 2025730  17:10:24

TLPXE3B0260 1A



