A+ F 1148 05 1 FhFars 44

= s
S 4 A ol At
FEF | KUO, YEN-KU
MANAGEMENT
PMEERIT- A . N
=N 1aeE Bk | 7 Wiz
o TLBXEIA PR i3 EEH 3F L

SOG4 BEHT

HALESDGS | pagp g k8
MR | S0z g e pad
SDG16 - & bt"’ﬁ 4 | B

aC ) BT

I

Ry

« R AT K
R S L

YCYEAN

AP 4 2T p B

o 0w p

R FAKGE iy 4

B MF A LY i

- (W E
o (W E
o (W &
o (W &

:10.00)
:10.00)
:10.00)
£ 70.00)

AHFARFRREARZR2IEP B E

—

® N L R W

(g
S
S
S
(g
(g
S
(g

ﬂg ;'\7
& 3
* 7

B o OF o
NN
ET
>_‘.

[ 4

Tk
o=
W ook 3

T I
% &% Tk
oW
# 5

:5.00)
:5.00)
:10.00)
:10.00)
: 30.00)
:5.00)
:30.00)
:5.00)




ARENBERAZOROBAOUEHRERA, NERERRF T, 2REHE S
Mg AR, RPN R AEBRTEAN TR, AAEEYR), ARIEFELEXK

%ﬁo%i%%gﬁﬁﬁ ORI T A AR B, A, MAEEES, BEALAE
U AR, ARARMBG T EE KL,

HAEf 4

This course introduces the fundamental principles and practices of
management, Topics include decision making, global management, workforce
diversity, social responsibility, planning and strategy, organizational design
and human resource management, leadership and motivation, and control and
performance management, Students will learn how to effectively plan,
organize, lead, and control in a changing environment, The course
emphasizes analytical thinking, teamwork, and problem-solving skills to

prepare students for future managerial roles in a dynamic global workplace,
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Konopaske, R., Ivancevich, J. M, & Matteson, M. T. (2023). Organizational
behavior and management. McGraw Hill,

Robbins, S. P, & Coulter, M. (2019). Management (14th ed.; W.-T. Hung,
Trans.). Hwatai Publishing.
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