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This course will help students to learn the basic concepts and skills of
human resource development including the major fields of HRD
theories,needs analysis, training program design, and training evaluation, It
aims to cultivate students to be professional trainers,

ARARFE P R R B PR

B A 58 P e u ¥k T (Cognitive) | ~ TR (Affective) ¥ T it (Psychomotor) |
it B R -

- ~F(Cognitive) © F & &% P HFF ~ A ~ 2R C BRDTELHFOBLEY o
= R (AMffective) : FLAPP P FE - ER LA FEREZFY o
= ~ #i (Psychomotor) @ ¥ € 3%t B chsk i d (P Hlefk (72 Y

5 ®E PR 2) ®EPHR(EY)

1 Zl»’\%%i%#l’]“ﬁ L’?EE%U”’, VAW Bh | To help students to learn the practice and theories
ﬂ?‘ﬁ—ﬂr*ﬂ W 32 3k &?%’?%i%ﬂ of human resource development, to look for the
15‘5: v}\ i]’wTQ /‘é?)\}] ﬁ%*)%}é’a opportunity for working as a professional trainer.

T\

f%f? 2 *,TL PR - Prend CRAAFERE o S

R T LA I B N
Fa Al 4 . = ok spE 5
%fu E] *%“*Fl_i *"?“—b‘é‘é 4 %j\% % ?I§ % e .
1| suéc | ABCDEFGH| 12345678 | it ~ 3% ~ W% Pl TR A (3
\nd E,'FT N j:jE_]» -
® ke R £
39 Wiz i % (Subject/Topics) %o
114/09/15~
1 g D/—k/\fﬁg é:
/ool | PRAE R B AR AR
114/09/22~
2 ?] Q ol 2
114/09/28 AR, R, BHE
114/09/29~
NN A
31 114/10/05 HRD# & 2 5
114/10/06~
4 24 PN
114/10/12 AR F KA
114/10/13~ i
5 Bﬁ\:r"g
114/10/19 BRI
114/10/20~
6 o > &) fﬁ\ :‘%l
/1026 | PRIER BREYaR




114/10/27~
114/11/02

AR

114/11/03~
114/11/09

AR

114/11/10~
114/11/16

AR Ty iR IR IR

114/11/17~
114/11/23

10

AR Ty iR IR IR

114/11/24~
114/11/30

11

PP EAR EHRK)

114/12/01~
114/12/07

12

AR Ty iR IR IR

114/12/08~
114/12/14

13

AR Ty iR IR IR

114/12/15~
114/12/21

14

AR Ty iR IR IR

114/12/22~
114/12/28

15

AR Ty iR IR IR

114/12/29~
115/01/04

16

AR Ty iR IR IR

115/01/05~
115/01/11

17

AR R EHK)

115/01/12~
115/01/18

18

B3 P 2 (AR L3E )

BHATEE R
B Ak 4

B A2 -

Fo AT B 3hAT

A EPHEFEEZ 4 - A2 4 & >3k 3ESTEEP(Society , Technology,
Economy, Environment, and Politics))

P RE
et

£ 33/ F 38 %+ (PBL) 34z

i
KN F

ATk*

ARRAZH B E Z 2 F E A ChatGPTA A 3% 51 S Assesment Centeri® 4R 3% 31 £13F

Bk | E
AR T
4 i E
sepid B WM R
¥t

TR E2ER ANETRBRE: TRDWERZHEER, 6. T,

’ Pl ok ADERBRE AHDEIRLEER, 4 WA
B H, HiEK KER ANERBRER, &b X
Bk AHWERBER WHEIMLBA G W




®LFEE: 100 % @FHFFE: 400 % WHPFE: 250 %

b:) BN -
FUEA | eumkirE 250 %
P X
' L Z 2NN %
"kEH A F I A fen https://web2. ais. thu. edu. tw/csp £ ¥ it
o g | FEERTRIEERLGE I e
9

% riﬁ*‘%’%?fléﬁﬁﬁJ 2 T2 @220~ TREIHHF ) o FRTREP
L9 FREUAFT® ULME -

TLPXB4A1605 OP

4 F /2 4F 2025/9/18  21:10:13




