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In business, occupational accidents, labor law disputes, and talent loss are
risks employers can hardly bear. This course uses real cases and system
analysis to explore four areas: occupational hazards & employer liability,
insurance & risk sharing, HR management under labor law, and talent
retention & value thinking, Combining legal norms and insurance practices, it
helps students understand how companies balance responsibility, risk, and
human resources, No legal or insurance background is required. This course
builds essential skills for future career growth and management challenges.
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1| AR SAREZ A HBREE | This course aims to equip students with the ability
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om0 0T 4 B S TR, to talent strategies, while fostering a risk
management mindset that integrates both practical
and strategic perspectives,
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