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1. To study the theories and development of employee benefits, including the
design and content of benefit systems, organizational responses, and relevant
legal regulations pertaining to employee welfare,

2. Understand the content and structure of employee benefits and
insurance products in existing industries by organizing seminars on employee
benefit systems and corresponding strategies across different sectors,

3. By providing insurance product consultation services, it is possible to
identify employees’ insurance needs and compare the gap between existing
benefits and those needs.
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