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In a knowledge economic era, learning is one of the important drives for
organizational evolution. This course aims to cultivate the learner's
understanding toward human resource development (HRD) in terms of its
roles and functions in organizations. Course content includes fundamental of
HRD, factors influencing employee behaviors, learning and HRD, on—job
training and management development, employee counseling and wellness,
career management and development as well as HRD and diversity.

AL F
g PR

AHFAEREF P R R HR PRI
PR~ uEE Tinde (Cognitive) 5 ~ TR (Affective) 4 & T kit (Psychomotor) |

T3 e

- ’r(Cogmtlve) FELADSD HTF L AR DA R LR Y
= L (Affective) : F & A% ft P 4B ~ FI ~ LA ~ 5 & » 1% BEREZHFY o
= #:M(Psychomotor) FEAGAD R TN Y .
ﬁ’ v . e -
B wE PR ) #E P HER(E=)
1|28 ZEEMHRDY ZH e w2 | The learners will be able to understand the
functions and scopes o HRD,
2B BHEESIHAN T RBEEL | The learners will be able to construct a theoretical
e H(E4F: B 4T %E’ﬁg—l understanding toward HRD functions, including
. RAZE ., ABIsk. £ I factors influencing employee behaviors, learning and
B, ZAEHRB, BLiZAH. 4844 | HRD, on—job training and management development,
B k)6 A Ak, employee counseling and wellness, career
management and development as well as HRD and
diversity,
3|2 HAEREEAZETES 18| The learners will be able to explore and analyze
ANFE3%  HRDAR B & A . workforce HRD applications from a professional
perspective,

KEPEZ PERA -Pond AR ZRZRE a0

5 | FE s CFT) R s e FN
g P EsE A P i Z’%%% % Erg APt R
1| 4 | ABCDE 12345678 | #AE REISE S A S
2| s | ABCDE 12345678 | FiE REISE S A S
3| 34 | ABCDE 12345678 | F % FE(FOHF0)
ke R %
3 P . . % %j'_‘
;if pHp4es m % (Subject/Topics) G % k% o i)
114/02/17~ o S & >
W 102 2/17 RAZHAP - E T RE, FEARKRMS A2 ) & 32 SR 191050
TEAMSH AR FE(MABEFRNREE, ZEEX 15, FHREFEHEAN
A, HEMAIL%EW%%%)\U%Q
114/02/24~ o s
2| s/ KR RARITLOD) 3% IE B TR
114/03/03~ 2 2
3 140300 BRBERABIELD) 2% E B PR
114/03/10~ g e e @ >
4 MR BITABEREQ) H2% 3F B F SR

114/03/16




FENF

114/03/17~ e , ——
S| lseases | PR BAT AR E R K (2) 4% B IR
114/03/24~ o —
®1 114/03/30 PRHRANNFTRER (1) 4% IE B IR
114/03/31~ .
T s | XFITBRERER
s | EERANERER (2) 425 3k B F 43R
s | EEEANERER (3) 4% 3k B F %R
0] o | 4/214B% A5 RAZEAT MR SIS (F AT AR | 49559 H 1L R1910M
AR EALK) 45, BABAR P R o B
A
14/04/28~| ‘ I
M1 /05/00 e R 4935 JE B 3R
114/05/05~|  _ ., B .
12 114/02/1? B Tshm #EmA1) 4935 JE B 3R
140512~ o _ .., .
13 114/02/18 B T5hm #aA(2) 4935 JE B 3R
HA/05/19~| 0 e o ‘ B
M 105/ TR g I R (1) 4935 JE B 3R
HA/05/26~| 0 e o ‘ B
51 114/06/01 R e IR R(2) 4935 JE B 3R
114/06/02~ s ' | ‘ I
16| 1 14/08/08 N E R PR R 4935 JE B 3R
17$ﬁﬁ~%$$é\ﬁ$éﬁiﬁﬁkiiﬁ ) 1% = £%) W ER T
Nl TTEX T R SEERT E S TES AV 487% 3k 1 4R
PATEE ®
4k ae 4
B4R 3 AR
FéwF
AL
AR
AL




1 BRAD éﬂé}%iﬁ%@o“o) AR AR ) M1 H AR PR,

RS 2. Q%J:na‘ % H8)(70%): iF
ARERE | BE L %ﬂ%%ﬁ%@bﬁ
B Bt & M A& R B 85 (32.5%)
r]*/H»%J—_&f%(BtS/)
st
1 AR HS LR RFRAFHES, Sk E RS EHMATRTREED
#, XAV EEEFE L, BRAARSER XK,
2. ERMBREREEITRBLEESE, TURTLHLE, FHmILibHEET A,
3 ﬁi‘d:ﬁliﬂbhﬂ‘ EF?%%@)’@&%H@@%W@- %JWJ%/"E izv%*%%%, %
RPOXL VL EH u+7‘1‘ PEIR(E)LE, Zlf\ﬂﬂ’g’%ﬂ %‘L/\ﬂaﬂ-
HHEPRERE R LR NARKE N, EEERE S N+
é#é%ﬁ%@%%ﬁ%o%&mEM%ﬂ%,%#%%W@A%W,%%%
B AR
KT E | RAMASM HKAE
Ear)
gy o | MELERY
s O E: % @FEFFE: % OHFIFE: %
FHEE | eumksrE 300 %
T OLit GfEERBILAERIR) 700 %
1. T34 4§ 5%, ®x @ https://info. ais. tku. edu. tw/csp # ¢ &Ki*
Faf FoRAFTA TREFFAFE A & o
2. THAF Y BRBFIERFFEIEE | FER T T AR R IERS %
Ao dg - LR RRFR S A2 - U UREERE S R
B0 |3k TR B REEERD ) FIEFL > ARBIEREFAEF F A

FORIEHRE T 58 AR A S (TR 2 AR o Py e
BeofrA bt Rk E U B YRR Bl o

. éﬂcﬁﬂ“\?ﬂ*aﬁlﬁ’(a BIERE R HE R PR K E RS ik
e Joir et Y G e

o, B} 2 LTSRN RV 4 2] 2 l% } pe gt
o.o l 7 ‘,pP m - ‘?‘ ’* 4 1 ;
X ‘z?’— ’i}.&}z fT% ° ;'é 15:&1 ’ ﬂ z:? ‘3‘ i > Y4 ﬁaﬁa °

TDTAI2A1605 0A

¥ 47 /247 2025/2/17 14:10:59




