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The development of multicultural counseling competence involves more than
acquiring knowledge; it requires sensitivity to cultural differences and an
open, accepting attitude, This skill grows through daily interactions with
diverse groups, personal experiences, and reflective learning. By deepening
their understanding of cultural issues and expanding their perspectives,
students can better address real-world challenges. Moreover, adopting a
social justice lens helps them assess clients' true needs and apply
multicultural counseling concepts effectively in practice,
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