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INTERNATIONAL HUMAN RESOURCE
MANAGEMENT
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1.The first emphasizes cross—cultural management: examining human
behavior within organizations from an international perspective. 2.A second
approach developed from the comparative industrial relations and HRM
literature and seeks to describe, compare and analyze HRM systems in
various countries, 3. A third approach seeks to focus on aspects of HRM in
multinational firm,
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FREEEHRE HIHT5m, specific contextual and practice information on these

important developments in international human
resource management.
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