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This course aims to explore the social construction of gender and cultural
differences, It will analyze the roots and adverse impacts of gender
inequality. Students will cultivate awareness and understanding of gender
equality, develop empathy, and practice perspective—taking., Additionally, they
will reflect on their personal experiences, The course also seeks to enhance
students' civic literacy regarding gender equality, improve their critical
thinking skills, and strengthen their ability to solve problems through social
participation,
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1| FEBRER]FEGERBD Understand the basic concepts of gender equality.
2 | BRBMER M GBRAAGTR S Comprehend the fields of gender power and social
phenomena,
3|3 H @R R RE MR B 369 4k| Develop critical thinking skills to address gender
A& B issues and dilemmas,
4| BEREUR D EIFHIEE A K| Cultivate empathy and shared human values for
1814 mutual benefit,
5| R IH A RE R FE#E. R | Analyze and critique restrictive gender awareness
IR and misconceptions,

6| BB FIFMR A EWIEIZ K K& | Practice and support gender—friendly environments
and strategies,
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