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HUMAN RESOURCES MANAGEMENT
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This course aims to strengthen the effectiveness of human resource
management and improve the operational efficiency of the organization
through the planning, recruitment, training and development, deployment and
retention of high—quality human resources. In recent years, enterprises have
faced the challenges of globalization, and the industry has fallen into
difficulties to develop. Due to the aging population and low birthrate, the
manpower crisis is obvious. Human resource management is an important
way for enterprises to create a competitive advantage,
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FREHE B AR, EE@@%%@%% The teaching goal of the course is to discuss with
fﬂé\ﬁ%ﬁﬁ'bkﬁiq? F"3 404 € | students the transformation process of today's
BB i’?/}‘? iﬂﬁ ééﬁ t{b, | enterprises, the changes in organizational changes
EA0E 3 ¥ S }\37 KRS H 4| and the role of human resource management, and to
E1E, enable students to become familiar with the
operation of human resource management functions,
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