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To explore how to integrate sustainability principles into organizational HR
strategies and practices., The course covers topics such as Sustainable
Development Goals (SDGs), employee well-being, green work environments,
organizational ethics, and diversity and inclusion. Through theoretical
learning and practical case analysis, students will understand how to design
and implement HR policies aligned with sustainability principles, They will
also learn to enhance organizational performance while promoting social
responsibility and environmental protection, achieving long—term development
goals.
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