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Ethics and attitude are the key qualities that determine a person's success
in the workplace, This course aims to shorten the gap between the
"knowledge" and "action" of students' work ethics and attitude, Through
systematic teaching activities, not only the students' gain relative knowledge
and form proper attitudes, they are also guided with proper work conduct
through discussion of situational cases and film stories,
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Increase knowledge of workplace ethics and basic
attitudes
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Enhanced capacity for social and workplace activities
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Develop a work attitude that values workplace
etiquette and interpersonal harmony
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