AL g1 138ERT | S RERETH 2

Rk g 3 R
Sfz 4 AL i |5 %
HF | YI.FENG HUANG
STRATEGIC MANAGEMENT
AR -
B | P | dmae
TLPXB4P PR ER E S 2%

SDG3 24 B FodmAL

HAEESDGS | gpel] A BT

Pl B34
, ( MT) ?/f 3 2 ﬁ’“
- BRI AR o BALR S NABEEBE AL o

BT EmGLe z#frémi%i‘:ﬁ&z?ﬂ hEd AR LIRS I
N RARER =N s i W2 2] A L
ARG S s IR LY I L (Fenara i 4 o

ARAR R S (PP P 2T P B £

T o " mO 0w

B AR A E e (W E 15.00)
SERREELEEE (0 E 120.00)

FALI 4T O£ 1 15.00)
BT iR o (00 £ 1 30.00)
FrcI drgsd o O£ 115.00)
FeE B A reiEs o (0 F 1 5.00)
A TE R o (0 F 1 5.00)
EELEmE R o W E 1500)

AR RSB R A Z A2 p B

L RIRARTE o (04 £ 1 25.00)
CFRER o (4 E 125.00)
CFAEAK (O E 1 15.00)
ARG e (L F 1 5.00)

Wy e (W E 115.00)

CBEREE (Y2 15.00)
LB T (O E 25,00

£855% - 04 £ 1 5.00)




HALH A

ARAAE b RS B AL IRSN R AR F N E, A F BRI FEY. AR
AR R F ) B R, AL BRI R R B R AR, HERMBAET
R Res M BAREE BB ARG RGEATE, AZHMARERIGEE 7 XETHE
IABE— 2 B H RE AR H T XA 4848 M 2L, T R10-1235 7% 3%, #6h i BhoF
WA E, EMEBNZLEAARBE LT NE)

Government organizations need to identify their competitors from the world
to shape their own unique competitive advantage.In searching of high
performance, government organizations have to apply the process of strategic
management to take actions and achieve its goals, This course will invite
scholars and experts every week to deliver speeches to share their
experiences.
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1| AR VEZESG 7 X, #H8hi#ERE | This course will help students to understand how
2R BT, %, NPO% R F 4L | the government, business, and Non-profit
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