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Introduce a series of human resource management processes, including
finding, employing, and retaining people. It is supplemented by discussions
on related topics, including: labor relations, labor regulations, workplace
health management, the development and application of human resources
technology, etc, hoping to have a comprehensive understanding of human
resources,
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. BEAMIEB. ANHRESE, topics are discussed, including workplace ethics,
labor relations, and manpower dispatching,
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