AL g1 138ERT | S RERETH 2

Jn ik PE Y s
WAL A #ik | T
HFF | HSU, HSIANG-TING
KNOWLEDGE MANAGEMENT
TEe P . ,
}':;'Fﬂq‘%:i % " ? F,'é;% ?%ﬁ;ﬁtﬁi
o TLMXB4P [ A

SDGA R KT
;ﬁtﬁil"? SDGs SDG5  Hm|-T %

ML | SDGY A ¥ 1R AER
SDG12 f Fixeniy 724 &

A0 ) g T PR

- SHEFRE A e
S o BRAFARBELE
b L BEA 4 o

T o~ g it BFR LA (a4 oo

I

Ry

CEAREEFFTAGE -

A NEBT IR R

AEARE I~ k(PP 4 2 p s E

DR REA ALY o (W F 1 35.00)

DR EAHE D oo (0 F 1 20.00)

T amEr o (4 F 120.00)
AR e (4 25.00)

P 5 AP o O E 1 5.00)
FRERXRFEHZ . L E 15.00)

TR RA T RS - OV E 15.00)
CEREFme(tE 15.00)

n 0" mo QO ® p

AR RRERAAE LAz Tp L E

1. 23R4T - (0 £ 1 5.00)
CFmEEr o (0t £ 1 30.00)
CkEEA K (4 E 115.00)
LB e (4 1 5.00)
B o (v £ 130.00)
CBERERE (V£ 15.00)
BB EE (4 E 15.00)

N o U AW




8. ¥4 - (v & 1500

MEAREY, TAEERTE, REAZNE, OF AL #ERZI FAkRR
BB, ST BERBEZ EFEE BN T A, APIRALERR AR 3
ERAHZHIE LmERABA BE—FEXHehSEHEL FArEREE
WIER, RABH ZANEE, %%”ﬁ%%%?%&ﬂﬁ% 13RPYAiA2, AR
RRBAG IR ELER, BT %ﬁ@%iﬁ%%ﬁ&ﬁ,ﬂ%%%
Ay | RERBER2H, &R %nﬁﬁﬁkﬁ%ﬁ%ﬁmo

This course hopes to enable students to understand the subject of
knowledge management, and apply it to individuals, and then further assist
enterprises and organizations, use the application of knowledge management
to make the organization develop systematically, and help managers easily
grasp the company's organization and departments. Process.
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4. Strengthen the ability to integrate into teams and
organizations
5, Optimizing the internal and external application
ability of knowledge management
6. Develop an all-round vision and an international
outlook
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