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An enterprise starts with people and ends with people. It is useless to have
good strategies without talents to implement them, or to have talents to
think about the future strategies. This course can help learners to have a
comprehensive understanding of the scope of work of a company's human
resource management, and through various corporate cases to understand the
human resource management solutions proposed by different industries in
different environments, and to understand the ADDIE model at a higher level
meaning,
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1| THRAHDBREEWMERMA 6% | Understand the meaning and role importance of
M human resource management,
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0 E AR R AT B ROk, enterprises in selecting, training and development
and retaining talents,
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