KA B ] 1 2B ERY QS RAKE IS4

AN HRE T
ez 1L ol R
KEF | CHIH-WEI CHEN
PUBLIC HUMAN RESOURCE MANAGEMENT
2z A ‘
LS Pk | 7 A
S0 :J(/_[_ VA ,@ - ﬁ}; 2 A’\
TLPXB3A o 7 g
SOG4 BT
#4222 SDGs SPG8 # E;;JI; e ¥ g A B
ML | SpGI6 frxn ezt 4 iR
N ( =T ) ?/f 3 2 ﬁ’“
- PR IAAT B EE G S ENERR RO LRl PPN S U

BT Enne ﬁwéméiﬁﬁgﬂ FERAFAA o
ch LR B FTREE AT 4 e
RN O IR EEY IS L (FanirE 4 o

rMERAEHER S O 4 2B p Bt E

T o " mO 0w

A FsB A E . (0 E 15.00)
SERMFEEER (M E 15.00)
R ERG|EHI T (£ 15.00)
BT iR o (00 £ 1 30.00)

FrcI g o O£ 1 20.00)

FeR e AT e o (L £ 1 10.00)
A TE R o (0 F 1 5.00)
EEL Ems gt o (L F 20.00)

AR RSB R A Z A2 p B

CDTRARTY o (b & 1 5.00)
CFRET o (O F 2 20.00)
CFEAK OV E 15.00)
LR RI e (4 £ 15.00)

By o (v E 220.00)

CEEEE - (£ 210.00)
LB £ e (04 £ 1 30.00)

£855% - 04 £ 1 5.00)




ABREAERADBTREHEVAE, AEABRLFE2AMMBMANEAN T REEHE
¥, BRESGE BZIONBRBEABAETTEGER, A RHMEE RIE NN
%‘aﬁ&g’fﬁo

HALH A

This course, oriented by the perspective of human resource management,
discusses the framework, process, and methods of public human resource
management, This course also introduces laws and regulations of personnel
administration, which would help students to pursue advanced studies or
attend Examination for the Civil Service,
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1 |BERAD EREFENE A Z, | Students should be able to understand the theories
and development of human resource management,

2| BAENIANN B RE T A, Students should be familiar with the framework,
28 gk, process, and methods of public human resource
management,

3| AR B KRB AEITHAME | Students should be able to understand and apply
Vo) cases to relevant laws and
regulations of personnel administration in Taiwan,
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