KA B ] 1 2B ERY QS RAKE IS4

AN B RE A

‘ 3 < ?' ;—_’ _"3:"" N
e L jorial el
KE* | HUNG,
HUMAN RESOURCES MANAGEMENT YING-CHENG
/\ 5 : B N
L B | B e

TN

TLCXB2B

SOG4 BH R T
FA2SDGs | qpeg # ggfiai g E A R
AP 5 2

A0 ) g T PR

- CREERER o
ERNEE T F S
=B E BB

7z ‘/#'LEP 'wbnl?lc’

ARAR R S (PP P 2T P B £

A L EFRAATE R £ 1 30.00)

B i ERLEFT T FTAPHKEEFTHRTE - A E A - (4 £ 110.00)

C AR TBREFTsrarf¥pme% o (€ :30.00)

D. i BrEpEEH jifrsbﬁ*,i—/‘iﬁiﬂ’#ﬁl’aé PPEE o (vv £ 1 20.00)

E iiialpBEfmeir g fams - (8L 10.00)
AR E A AT E AP B E

1 23R - Ot £ 0 10.00)

2. FER o (4 E 130.00)

3R EAK (W E 25.00)

4. FALHIL o (v £ 25.00)

Sz LE o (v E 210.00)

6. BEERE - (£ 15.00)

7. g & iF e (00 & 2 30.00)

8. 28 m% - (W& :5.00)

R
TR | i HEH 38A




ALl

AHBANE
B R AL B T AR R Sl ot R AR,

AT ZAHRNE
& RJER Z e

FREELIRH MBS RTREE, B, £F,
BEhiREaER
BENEDGR EERRZBERBEN- B RARG, AREZINA
BBERABANETREEL—Z ELABRELBHAE. 2.

Ak, FAZ,
A RIS, R

s

This subject “Human Resources Management (HRM) is the study and
application of knowledge about how to recruit,select,place,train,evalue,and
reward employees, Also in this subject students learn how to plan the
career for employees, By taking a systematic approach, this course interprets
the best people—organization relationships.
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