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This course aims to strengthen the effectiveness of human resource
management and improve the operational efficiency of the organization
through the planning, recruitment, training and development, deployment and
retention of high—quality human resources. In recent years, enterprises have
faced the challenges of globalization, and the industry has fallen into
difficulties to develop. Due to the aging population and low birthrate, the
manpower crisis is obvious. Human resource management is an important
way for enterprises to create a competitive advantage,
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