A+ F 11158 -5 25 FErT 44

AN ERERE ‘ L
AT LA tc;ﬁc 74
HE* | CHUNG, SHIN-MEI
HUMAN RESOURCES MANAGEMENT
B ALk = , .
Bk kB pAEA Bk | ¥R
PAS 0 Fj»\#_,_ .L/.‘@ E%ﬁ’ﬁﬂ 3%‘_}4\
TLGXB2A
SDG5  w] T %
A2 SDGs
Re B854
s C T ) % T P B
- 0 7}%‘? :—i"’g"% —#‘ °

I

=4
/

[

<\

AEARE I~ k(PP 4 2 p s E

CEESFERE A o (0 E 12000
EHERE R o (O E 1 10.00)
Al adrad o (£ 110.00)
LR AT 4 o (00 E 1 25,00)
B & iva 4 o (v 1 25.00)
pAFIEEY o (L E 15.00)

CEAR KA o (O E 15.00)

O m H Y oW p

AFARH RS A NF AL D EE

1. 2ZRARTF - (W0 & 1 15.00)
2. FiEr o (3£ 1 30.00)
3k EAK (0 E 1 20.00)
4. FALH - (4 1 5.00)
5.2 84 - (v £ 115.00)
6. BEEE - (v & 15.00)
7. BEpp & iE e (£ 15.00)
8. F§ &% - (& :5.00)




HALH A

AR AR BZERBAN R

SRERMMZER, ERAEH,
PREBRGABRRIAANEL LR A G L2 AR R B
AT B IRZ A B AT VBF] B A,

12 4m 1T 76 &

The purpose of course is that to help students understand the basic
theories, frameworks, and practices of human resource development,
Moreover, analyzing the role of employees in the management from the
resourced—-view, Understanding how the goals of organization be achieved by
the Human Resource planning and developing,
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