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In the global marketplace, an organization's success and even survival
depends on how well it manages its employees. Global organizations must
effectively manage home, host and third country nationals in a variety of
employment settings. This course attempts to clarify the factors to consider
when making international human resource management (IHRM) decisions,
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o 1. Mark of usual refers to class participation and discussion,

i 2. Midterm exam will have an assignment on iClass and late upload of the
AREIE assignment will not be accepted.

3. For the final exam, each group must complete an IHRM case presentation
and make a 20 to 30 minutes oral report with PowerPoint slides,

4, If you would like to ask for leave, please attach a leave slip.
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