A+ F 11158 -5 25 FErT 44

ANH ERE I ,

HAL LA Pk | AT

' #E¥ | WANG, CHU-CHING
HUMAN RESOURCES MANAGEMENT
/\ A5 A
& F = = >

2z /%( e F # S .’? i F%ﬁi

o TLCXB2A PR e EEH 3F A

SDG5  frw) T %
AL S0GS | ey g g i R
Fﬁgﬁ&lﬁ‘]\:}— N T AL
SDG10 3> # T %
SDG16 foL & x5 4 hij| &

A0 ) g T PR

- CRAELERR
= DR FrAan o
Z B AEEHEAN

V. ‘/#'LEP LG IR o

FMERARE IR~ (T F 238 p Bt &

A RRiEEEFRAAER W O E 230,00

B.wEREET DL FAPHEEFTHELE A1 - O £ 110.00)

Cufd@prMpsrirrdgEgmt s (v £ :30.00)

Ilﬂﬁgﬁﬂﬁﬁﬁﬁuﬁ%*iﬁﬁﬁ%ﬂ{g(”i 20.00)

E e RERRareFams - (Ot 1 10.00)
ARREHERERAF R LD 2L

L 23pAEE - (4 £ 110.00)

2. FaEr o (v £ 1 30.00)

3R EAK (O£ 15.00)

4. R HE - (2 5.00)

5.2 8% - (4 £ 110.00)

6. #iEGERE o (£ 15.00)

7. B & E e (04 £ 1 30.00)

8. 28 &% - (L £ :5.00)




BAEMME Y, ARERETENEE, BIANZREIL(HRM) D ZHTH & A8,
BABEBRANLI LM Z E ik, HRMEIE T — 8 A4 N 2 3 B — {8 4845
BRUEANER MR EE, RHILRREEHELREETREANNNBELK

3. HRMM R ZEOESZ A TG MEREEN T H,. AN T RAB(HRP), =5
M. BHREE JRERR, BEEGHE. HEAA. BIkEI, SEMGER

gy | R

People are the most important asset for any organization, so all students in
management fields and practitioners must have enough knowledge of HRM.,
Because HRM consists of all people related activities from entering to exiting
an organization, this course will introduce and explore these issues deeply.
The HRM contents include following issues: knowledge of labor market,
HRP, job analysis, recruitment & selection, training & development,
performance appraisal, salary & benefits, retirement & pensions, and labor
relations,
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1|1, 7TAMHRM® W% K kv 69& | 1. Understand the contents and strategic implications
. of HRM.

212. 2% A HRPH % . 2. Learn the skills to make an effective HRP,
313, 28 Az T, . 9. A ¢ 3. Learn the knowledge and skills of effective
Fo SR BB AR selection, training,
retention, and staffing .
44, BEHBRS TG ENEE 4. Learn the skills to keep the harmony of labor
relations,
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