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This subject “Organizational Behavior’ (OB) is the study and application of
knowledge about how idividuals and groups act in organizations, It does this
by taking a systematic approach. That is, it interprets
people—organization—environment relationships in terms of the whole person,
group, organization, and the social system. Its purpose is to build up better
relationships and excellent performance in order to achieve human objectives,
organizational objectives, and social objectives,
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KEPEZPEGEA ~PBont ~ArFREE > 2ETE 0
B | ey R () o PR pa o
| R I wF N
1| H& | ABCDEF | 12345678 | i ~ 5w ~ & & ~ #% ~ oo | ORI~ TTE - AW (7
LRl Y e B ML (3
CEF ) B
5 :” ﬁ B
® ke R £
f pEAziz n % (Subject/Topics) # i
=X
111/09/05~
ey
U 00/t FARM G R & 5 B AR
111/09/12~ . :
B T 4B 2 % e W
2 s | BTITAZRARERE
111/09/19~
=3 4= 3 b3 A s 8
N eees | BTAT Ay A SLL A




H1/09/26~ < v g

4 111/10/02 A RS

HI/10/03~] < g

> 111/10/09 A RS

HI/10/10~ < g

6 111/10/16 A RS

M7~ < g

7 111/10/23 A RS

HI/10724~ < g

8 111/10/30 A RS

111/10/31~ JUR,

N s | B REE A P AR

111/11/07~ .

O 113 A A

HUI/ US| gy s N b 2 .

M 1120 i 3K 555 (BT o 4 5 0% R SR PSR ) HN RS

2~ o) g s

2| g | EREAMN HN R

M2~ e

13 111/12/04 A RS

HI/12/05~] < v g

14 111/12/11 A RS

HI/12/12~] ) e s JU. . .

Bl 1218 i K (BT 63 B 0% R SR M0 ) FHN RS

HI/12/19~ <o g

16 111/12/25 A RS

111/12/26~ JUR, r

17 112/01/01 *IH'J&&;%E]*%—&’&

112/01/02~ -

8 120108 AR KA

%7@ 1LERERZI A, BEREZEZIEE, A LRERT ZFE, BLHEFA
=,

‘%‘,i 2B HW%@&!L?J% HFoh A g R a,wam}\zﬁﬁ, o
%F% = E AR ﬁ%ﬁ,&%%%&éﬁ% BEde, wEAMAR
LEREABBELHLERMEE AN AL FHYE AL AL LR,
5%%%%%&@@%%%%ﬁ@ﬂméﬁ%&iﬁ%hf%?&%%o
SH RS D EL, AT ERREY, FEFHE,

7H & TS, "

2@k am

?{f‘l'% . —J‘—u% ] ;f"iE'f/\o

it

S 2 g KE# N,  2tephen P. Robbins(2009)“Organizational Behavior, #BFT. #k

T | EERE, 20124, (MMifTA (1K) ) . Stephen Robbins/F

%, Pearson-Prentice-Hall/ /& # & &,




B CRP Y o SRR e TR L RERETE R

22
=L 5 3 -\
oot

P % @FIFFE 300 % @HTFE:300 %
OB KFE 1400 %
&L () %

"Hk#H A FI® ks gn https://info. ais. thu. edu. tw/csp & ¥ KAt
BPRoRBFTA TREFELFR IR, &

TLCXM1B0260 0A

4

MAE WP AR NTE o F R IREPE S FEBEE L F 0 AT
1

E/ x4 F 2022/6/29  15:32:07




