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Ethics is roughly equivalent to customs, habits, morals, etc., which regulates
the way of public lives, behaviors or laws, Ethics also includes many
different aspects, such as medical ethics, academic ethics, corporate ethics,
etc. The corporate ethics refers to corporate operation itself needs, which
can also be called business ethics,

This course completely and systematically introduces the elements of
enterprise company, the improvement of enterprise competitiveness and
corporate social responsibility, and the specific ethical relationship between

enterprises and different individual,
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