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Public Human Resource Management(PHRM) is a year—long course, As part
of the first semester, students will explore three parts of PHRM and
understand the theoretical implications of human resource management, as
well as how organizations recruit and train employees, Students will use the
problem—based learning (PBL) method to link knowledge and enhance their
problem-solving abilities,
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1| THRADTREENERZZT S, Students will understand the theoretical implications
of human resource management,

2 | BEFB AR LS do AT 48 B AR RAE Students will understand how organizations recruit

and train employees,
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111/09/05~ . .
111/09/11 Course introduction
111/09/12~ .
111/09/18 Introduction to HRM
111/09/19~ .
H/0eses | Strategic HRM-1
111/09/26~

111/10/02

Strategic HRM-2
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> 111710709 Job design and analysis—1
111/10/10~ ) '
% 11110016 Job design and analysis—-2
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" ii/10ses | ARM planning=1
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8| 111030 | ARM planning-2
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9 i10s | Case discussion—1
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111/11/14~ . . .
11 111/11/90 Recruitment, selection, and appointment-1
111/11/21~ . . .
12 1111797 Recruitment, selection, and appointment-2
111/11/28~
13 111/12/04 Personnel reshuffle-1
111/12/05~
14| |19 | Personnel reshuffle-2
111/12/12~ -
B /1218 | Employee training=1
111/12/19~ -
10 111205 | Employee training-2
111/12/26~ _ .
17 o010, | Case discussion-2
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