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In recent years,labor—inspection and labor anonymous accusation have grown
rapidly.It forces many enterprises to face the administrative sanction and
civil claims of labors.On the other handthe environment of the labor
standards has changed a lot at presentmany enterprises were unfamiliar
with the law but they don't know that they have already become the main
examination targets of the government.Human Resources and Labor Standards
actually have a great influence with each other,also is the most important
link in enterprise risk management.It will be the major point of this lesson,
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