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The main purpose of Personnel Management is to introduce the basic
knowledge of HRM. The course will focus on essential personnel
management topics like job analysis, recruiting job candidates, selecting job
candidates orienting and training new employees, managing wages and
salaries, providing incentives and benefits, appraising performance,
communicating, training and developing, career planning, employee health and
safety and related laws,

AEAERE P HRENA S TR Ha PR HE

[ 2=

Bamfe 8 pEA B R MR (Affective) | ¥ T Hat (Psychomotor)

24t (Cognitive) | »

ik p R o
- ~Ar(Cognitive) @ FE &P hEF ~ A ~ /25 - fﬁv@ﬁi;,lfr';t ) rr:éaéﬁ 3o
=~ R (Affective) : FE AP hBEAE ~ B~ LR A REBREZFY o
= ~ #iv (Psychomotor) @ ¥ & 3% 4t P s i d (T2 Pjimafe (T2 8 Y -
3 , , , -
B KEPR(? %) KEPIR(E?)

1 | ABRAZT ZEF)

‘_\*\_);

o

wkﬁéﬁ%ﬂ%

The main purpose of Personnel Management is to

R 53, il%“i i E N 1| introduce the basic knowledge of HRM. The course
T IRERP] T 1E z’i)\i] /?%ﬂl%% will focus on essential personnel management topics
BTG KRES, NAAIEA|like job analysis, recruiting job candidates, selecting
H ERE % A1 &R % | job candidates orienting and training new employees,
*8 B /3&/\ ANAFE4F, A% & ¥| managing wages and salaries, providing incentives

EH., NBMBhEAER. KR E Y| and benefits, appraising performance, communicating,

training and developing, career planning, employee
health and safety and related laws,

KE P PEFY  Pund R AEE KSR
by 0 ACD| R s o
Xa Al 7 ) 5 ?;T’_ﬂ Lo
%B#“L‘F‘i Frs g 4 AAE % xE 2 T g
| 3% | ABCDE 12345678 | AR~ 7 Pl ~ 4% (5
£l )2 (F
74 5)
® ke R £
Hlp s A % (Subject/Topics) % ar
=X
111/09/05~
1 =2 £ 23
111/09/11 RS 4E
111/09/12~ }
2 A == :k:,\'sé’ éA
e | T ANA EREEELS
11/09/19~| e _ o e
; _A‘/\ N W'
Mo | T—F ANA & RS




LL1/00/26~] by _ N
Yo | FEF TAERGTRIAMESN
H/10/03~| .y _ N
S\ e | F=F T AEREHE T tE 47
H1/10/10~] ., o = .
o e | FEF NBAB 5Bk
HU/I01T~| o o - %
it | FEF NBAB 5Bk
H1/10/28~| e o s
8 i | PEF HE AR
H1/10/81~| e o s
N s | FEF KEIR
111/11/07~ -
O 113 Wk A A A
W/~
Wi | FNF ATtk
HI/1/20~] o ) & s
20 e | BFF ®E
/11728~ o, o .
Bl g0 | FF RE
H1/12/05~| o0 ) o s
4 g | FTE BEREE
WA~ gy | o e e e
15| gy | FTE HAERE
W19~ o | o o
) 1112725 T—F WrTaf
H1/12/26~| .,
| e | RE
112/01/02~ L L .
18 o oses | AARFERBORERM AR K B M A :112/1/3-112/1/9)
) R FEA A AR 23006, HERF RBImn. EEMRBRER(TRR)EL AZ
\%7@: %, BMRF T,
AR EI
KEXH | T, BYK
s | AT BREE HEFEROACHERE (BR) Y2 #HEL FZoHyZ
P | 2 dor
it
PN 1.Human Resource Management DeNisi & Griffin
TN o AN KRS TR R AT B A2
L2 {7 P . 1k s ;g
! fgzﬁii (M g * PR PR R P TR 2 KR )
®LEE: 300 % @FEHEFE: % @HFFEE 350 %
ok Y
FTHHE | emksr®: 350 %

L 2 NKQE %




"HkEFEEAFE R R : https://info. ais. tku. edu. tw/csp # ¢ ¥ e
B % | FEoRBTR TREFELAER AN, 2o

4

KA BRERRZOFL FRYLERPE HFEREEAFE AR -
TLEXB3B1633 0P % 4

P/ £ 4% 2022/7/29 11:14:31




