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Organizational behavior is a systematic study of organizational members to
explore their behaviors and attitudes in the organization, such as "turnover

non non

rate’, 'absenteeism rate’,
through systematic research, the content of this course explores individual

productivity", or "job satisfaction". Therefore,

behaviors, group behaviors in organizational structures, and the impact of
organizational systems on organizational performance in the process of
operation, and further explains and predicts these behaviors,
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BEARE S, work quality and productivity.
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