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The current course introduces the theories and practices of leadership and

team building to help students apply what they learned from the course for
work or future studies.




AEALHE P HERE R R
1%t " zuae (Cognitive) | ~ TH#H & (Affective) | 22 T #at (Psychomotor) |

R RE P RS S
ed pREET o

- ~av(Cognitive) : F £ 4

s $ it (Psychomotor) @ ¥ € &

AR PER A - BR
s F & (Affective) : F & |.+_E27fi P @4k
EiZAL P Al (v

oo PR B

LR LR
\,m,4\ﬂp}§\l€‘l%lﬁﬁ—i7§ﬁ °
BN T2 g .

B , . , s
" T SRICED FH P R(E2)
1|8 A sE Sy nk R 48 T B R 09 £ % | Students will be able to comprehend the contents of
Pk, AESY 348 LI 1% £ 14 | leadership and team building,and will be able to
% ﬁé’:lﬁfi{ﬂ kR A3 A #—| understand and discuss the application and
VAN S A development of leadership theories to functions of
business administration,
KEPH2Z PG ~Poid - ARFRARE > 28751
B | B B (FT) s e e
3 2 *%“*‘F :;:'tIJ *4,: o ;E 34 %j‘\% %'\ ?Ig ’ ‘/Z‘L‘ ?L—}é_ ’ )r\‘
1| 3% | ABD 1357 R U BEIGEE S A
)~ E(FrEg 3
W)
kR £
LR E m % (Subject/Topics) # i
11/02/21~| e o)
Y 110225 T
111/02/28~ 3
21 111/03/04 1228 &
111/03/07~ .
A 2
3 /03 2R F MR
111/03/14~ X
A
10318 B4R At
111/03/21~ X
A 4
3| 111/03/2 4AAF R
111/03/28~
/\
S| oo | O RSB
111/04/04~ . .
=z Ak 33 =3REA
T 111/04/08 6.5UE M BEHZEER
111/04/11~ & N
S s | AR R
11/04/18~| _ ., _
N 111/0a/22 SMA FebB L HE )
111/04/25~
30 sk
10 111/04/29 A o
111/05/02~| _ . o
M 1170506 0.5 67 41
111/05/09~ " o
211013 10.3€ 6 4 #E2




111/05/16~ N 5
Bl 0520 115 67 3 23
111/05/23~ w 5
M s 125 67 % A84
111/05/30~ w )
Bl 06703 135 67 & 425
111/06/06~ N 5
1 1106/10 145 67 % 726
111/06/13~
50 2k
et RS
111/06/20~
50 2k
B 06724 RS
e 1 iiu%%i%m%t%u%:i FAREAMEATT A,
BHE | 2RwEITHX, R ﬁlu_ > SR
AREA ‘;'—%Mh Eb%aﬂiaﬁ;#ﬂ#a LEE 3 rgat) \
% Zilz’fhﬁfr HFEWM(HTE—RAELCELGETE L+, AREHRA AL
ﬂ, = e
AR bannet EH MBS R AL T, BERAFBARTE, BfL
IRE% e
T UREER) )
\%;—‘-%Mﬁ B2\ RS ML, KBFSEdalAEETER &5, HALSE
5 F,
KEXK TR, #PE. ELE@(ClassBEF F &)
s o
o
PR 1. RAKMELRE, #4488 2 (Yukl/ Leadership in Organizations 8/e) , &
’ A 3 &
2RBA, RXstF, AR -En FHEMRE H# ELUL,
e (hAf B S ™ 9 SRR 4 T L RS B)
®LFEE: 300 % @FRIFE: % @MTIFE 200 %
TR emrFE: %
nT Ot (PR EE) 1500 %
"k#EH A F I s gen https://info. ais. thu. edu. tw/csp £ ¥ KAt
# 4 | FREoRDBTR TREVEAFE AR, o
MABHEIRFDFTL o FRYDERPE  FABZHERLFE LR -
TLFXM1M2074 0A 537 /£ 3F 2022/1/4  20:11:59




