1B 11085283 akEr 34

ANH ERE I

HAR LA B | 2T
#F | WANG, CHU-CHING
HUMAN RESOURCES MANAGEMENT
P A 3 o5 . N
R F ok | 7 AL
h TLCXE2A PR g EEY 3T
SDG8 % E%;)’I‘u,iri’ ZAE R
#4222 SDGs SDG10 &b * T &
R B3 1

SDG16 fet & &5 4 hif| A&

A0 ) g T PR

- CRELZEN oo

-~ K

A IrITR e

= BA BB -

.y ‘/#IL% Im]«,_"

ARAR R S (PP P 2T P B £

¥ AN (£ 2 70.00)
|45

PR A R K F ZARM R AL o (0 £ 2 30.00)

ARt ERe A A F RPN

1 2FRART - O£ 1 25.00)

2. FEr o (0t £ 1 35.00)
3.k & &k o (04 F 1 20.00)
7. B & F e O E 1 20.00)

FALH 4

AR T, AERETEVER, AILANTREIZMHRM) G ZRA & AR
giﬁg%ﬁki%%%%?%%% HRM &35 7 — 18 A #E N\ 2 & B — 18 4048
BFELANEH MR EE, RILRFAZGEH SR EET RGN BEK
3. HRMM R ZEQESZ S TG MEREZRN T H,. AN T RAZ(HRP), =y
M, BHEIE, INREBR, BUGHE. HEMAH, BKE, FERGRER

*,




People are the most important asset for any organization, so all students in
management fields and practitioners must have enough knowledge of HRM.,
Because HRM consists of all people related activities from entering to exiting
an organization, this course will introduce and explore these issues deeply.
The HRM contents include following issues: knowledge of labor market,
HRP, job analysis, recruitment & selection, training & development,
performance appraisal, salary & benefits, retirement & pensions, and labor
relations.
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